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6 Summary
(1) Official in charge of contract of the pro-
curing entity : Nobuhiro Maeda, president
Metropolitan Expressway Company Limit-
ed

AM5HE8HIH UK

W
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(2) Classification of the services to be pro-
cured : 73

(3) Subject matter of the contract : Publicity
for Projects of Renewal and Construction
Bureau

(4) Time-limit to express interests: 4:00
p.m. July 3, 2023

(5) Time-limit for the submission of propos-
als:4:00 p.m. August 9, 2023

(6) Time-limit for the submission of tender :
2:00 p.m. September 12, 2023

(7) The language used for application and
inquiry shall be Japanese.

(8) Contact point for the notice : General Af-
fairs and Accounting Division, Renewal and
Construction Bureau, Metropolitan Ex-
pressway Company Limited, 2—2—1 kan-
danishikicho, Chiyoda-ku, Tokyo 101—0054
TEL +81—03—6803—3696
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6 Summary
(1) Classification of the products to be pro-

cured : 14, 27
(2) Nature and quantity of the products to be
purchased : Human Resource Management
System 1 Set
(3) Type of the procurement : Require
(4) Basic requirements of the procurement :
A  The Human Resource Management
System must have effective support func-
tions for personnel, salary, work hour
management, and various application op-
erations, which based for personnel man-
agement within our university. In addi-
tion, the system is expected to contribute
to the advancement of management th-
rough the utilization of personnel data
accumulated in the system therefore
must fulfill the following requirements.

+ The system must be able to perform
the following operations for more than
13,000 constituent members (employees
with a fixed retirement age, fixed-term
employees, part-time employees, and
others). e.g.) Management of various
personnel information including the is-
suance of personnel transfers, monthly
salary calculations, end-of-term allow-
ance, diligence allowance, various al-
lowances, monthly calculation of Na-
tional Public Service Mutual Aid Asso-
ciation and Social Insurance, differ-
ence calculation, year-end adjustment,
etc.
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